
2020 CHIP
Leadership
Cohort
 Are you...

- Committed to improving the health of the Greater Worcester
community?

-Interested in promoting equitable organizations and systems?
-Directly connected to community programs, policy development or

organizing?

What are the benefits for
participation?

- Improvement of community
program, policies and systems that

benefit our community’s health
-Professional development

opportunities and trainings on
health and racial equity

-Connecting to a network of
advocates and tools for building

health equity and well being in our
community 

-$1000 Annual Stipend offered to
an individual or organization

...Then apply to join
the 2020 CHIP

Leadership Cohort! Comprehensive health
education in schools
Screening and Early
Intervention
Integrated Responses
Shortages of Providers and
Beds
COVID-19 Response

We are seeking 2 CHIP
Leadership Cohort members in

each of the following areas:

Complete this brief online
survey by 9/25/2020

If invited to participate,
complete 20-minute phone

interview 

https://forms.gle/eaPCzw59F5GetXWy7


2020 CHIP
Leadership
Cohort
 

Questions? contact:
Casey Burns
508-425-0729

casey@healthygreaterworcester.org

What are the expectations of participants?

- A 1 year commitment to the cohort with an average of 6 hours per
month of required meeting attendance and preparation

- Completion of the 18-hour Trauma, Resiliency & Racial Equity Training
Institute offered within first 6 months

- Support of the community outreach strategy by spreading the word
and recruiting new coalition members (August-October) 

-Assist in reviewing and providing feedback on the conversation guides
for the 2021 CHIP Development (August-September)

  - Facilitate and lead a health topic planning group using conversation
guides for the 2021 CHIP development process (September-January)    

- Attend Monthly Coalition steering committee meeting and report on
health priority area progress (Third Tuesday of the month 330-5pm)

-Facilitate and manage the monthly CHIP health priority area group
meetings by ensuring task oriented goals are scheduled, tracked and
completed by group members (schedule to be managed according to

groups availability February-August)


